
APPENDIX 1 

Movement of persons (Art. 20) 
 
 

I. GENERAL PROVISIONS 
 

ARTICLE 1 

Entry and exit 

1. The Member States shall allow nationals of the other Member States and 
members of their family within the meaning of Article 3 of this Appendix and posted 
persons within the meaning of Article 16 of this Appendix to enter their territory simply 
upon production of a valid identity card or passport.  
 
No entry visa or equivalent requirement may be demanded save in respect of members 
of the family and posted workers within the meaning of Article 16 of this Appendix 
who do not have the nationality of a Member State. The Member State concerned shall 
grant these persons every facility for obtaining any necessary visas. 
 
2. The Member States shall grant nationals of the Member States, and members of 
their family within the meaning of Article 3 of this Appendix and posted workers within 
the meaning of Article 16 of this Appendix, the right to leave their territory simply upon 
production of a valid identity card or passport. The Member States may not demand any 
exit visa or equivalent requirement from nationals of the other Member States. 
 
The Member States, acting in accordance with their laws, shall issue to such nationals, 
or renew, an identity card or passport, which shall state in particular the holder’s 
nationality.  
 
The passport must be valid at least for all the Member States and for the countries 
through which the holder must pass when traveling between them. Where the passport is 
the only document on which the holder may lawfully leave the country, its period of 
validity may not be less than five years. 
 

ARTICLE 2 

Residence and economic activity 

1. Without prejudice to the provisions for the transitional period, which are laid 
down in Article 10 of the Annex and Chapter VII of this Appendix, nationals of a 
Member State shall have the right to reside and pursue an economic activity in the 
territory of the other Member State under the procedures laid down in Chapters II to IV. 
That right shall be substantiated through the issue of a residence permit or, for persons 
from frontier zones, by means of a special permit. 
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Nationals of a Member State shall also have the right to visit another Member State or 
to remain there after a period of employment of less than one year in order to seek 
employment and to reside there for a reasonable amount of time, which may be up to six 
months, to allow them to find out about the employment opportunities corresponding to 
their professional qualifications and, if necessary, take the appropriate steps to take up 
employment. Those seeking employment shall have the right, in the territory of the 
Member State concerned, to receive the same assistance as employment agencies in that 
State grant to its own nationals. They may be excluded from social security schemes for 
the duration of such residence. 
 
2. Nationals of the Member States not pursuing any economic activity in the host 
State who do not have a right of residence pursuant to other provisions of the Annex 
shall, provided they fulfill the preconditions laid down in Chapter V, have a right of 
residence. That right shall be substantiated through the issue of a residence permit. 
 
3. The residence or special permit granted to nationals of the Member States shall 
be issued and renewed free of charge or on payment of a sum not exceeding the charges 
or taxes which nationals are required to pay for the issue of identity cards. The Member 
States shall take the necessary measures to simplify the formalities and procedures for 
obtaining those documents as far as possible. 
 
4. The Member States may require nationals of the other Member States to report 
their presence in the territory. 
 

ARTICLE 3 

Members of the family 

1. A person who has the right of residence and is a national of a Member State is 
entitled to be joined by the members of his family. An employed person must possess 
housing for his family which is regarded as of normal standard for national employed 
persons in the region where he is employed, but this provision may not lead to 
discrimination between national employed persons and employed persons from the 
other Member State. 
 
2. The following shall be regarded as members of the family, whatever their 
nationality: 
 
(a) his spouse and their relatives in the descending line who are under the age of 21 

or are dependent; 
 
(b) his relatives in the ascending line and those of his spouse who are dependent on 

him; 
 
(c) in the case of a student, his spouse and their dependent children. 
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The Member States shall facilitate the admission of any member of the family not 
covered by the provisions of this paragraph under (a), (b) and (c), if that person is a 
dependant or lives in the household of the national of a Member State in the country of 
provenance. 
 
3. When issuing a residence permit to members of the family of a national of a 
Member State, the Member States may require only the documents listed below: 
 
(a) the document by virtue of which they entered the territory; 
 
(b) a document issued by the competent authority of the State of origin or 

provenance proving their relationship; 
 
(c) for dependants, a document issued by the competent authority of the State of 

origin or provenance certifying that they are dependants of the person referred to 
in paragraph 1 or that they live in his household in that State. 

 
4. The period of validity of a residence permit issued to a member of the family 
shall be the same as that of the permit issued to the person on whom he is dependent. 
 
5. The spouse and the dependent children or children aged under 21 of a person 
having a right of residence shall have the right to take up an economic activity whatever 
their nationality. 
 
6. The children of a national of a Member State, whether or not he is pursuing or 
has pursued an economic activity in the territory of the other Member State, shall be 
admitted to general education, apprenticeships and vocational training courses on the 
same basis as nationals of the host State, if those children are living in its territory. The 
Member States shall promote initiatives to enable such children to follow the 
abovementioned courses under the best conditions. 
 

ARTICLE 4 

Right to stay 

1. Nationals of a Member State and members of their family shall have the right to 
stay in the territory of another Member State after their economic activity has finished. 
 
2. In accordance with Article 16 of the Annex, reference is made to Regulation 
(EEC) No 1251/70 (OJ L 142, 1970, p. 24) and Directive 75/34/EEC (OJ L 14, 1975, p. 
10), as incorporated in the EEA Agreement and in the Swiss – EC Agreement on free 
movement of persons and as in force on 21 June 1999. 
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ARTICLE 5 

Public order 

1. The rights granted under the provisions of the Annex may be restricted only by 
means of measures which are justified on grounds of public order, public security or 
public health. 
 
2. In accordance with Article 16 of the Annex, reference is made to Directives 
64/221/EEC (OJ L 56, 1964, p. 850), 72/194/EEC (OJ L 121, 1972, p. 32) and 
75/35/EEC (OJ L 14, 1975, p. 10), as incorporated in the EEA Agreement and in the 
Swiss – EC Agreement on free movement of persons and as in force on 21 June 1999. 
 
 

II. EMPLOYED PERSONS 
 

ARTICLE 6 

Rules regarding residence 

1. An employed person who is a national of a Member State (hereinafter referred to 
as “employed person”) and is employed for a period of one year or more by an 
employer in the host State shall receive a residence permit which is valid for at least five 
years from its date of issue. It shall be extended automatically for a period of at least 
five years. When renewed for the first time, its period of validity may be limited, but not 
to less than one year, where its holder has been involuntarily unemployed for more than 
12 consecutive months. 
 
2. An employed person who is employed for a period of more than three months 
but less than one year by an employer in the host State shall receive a residence permit 
for the same duration as his contract. An employed person who is employed for a period 
of up to three months does not require a residence permit. 
 
3. When issuing residence permits, the Member States may not require an 
employed person to produce more than the following documents: 
 

(a) the document by virtue of which he entered their territory; 
 
(b) a contractual statement from the employer or a written confirmation of 

engagement. 
 
4. A residence permit shall be valid throughout the territory of the issuing State. 
 
5. Breaks in residence of less than six consecutive months and absences for the 
purposes of fulfilling military service obligations shall not affect the validity of the 
residence permit. 
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6. A valid residence permit may not be withdrawn from an employed person 
merely on the grounds that he is no longer working, either because he has become 
temporarily unable to work owing to an accident or illness, or because he is 
involuntarily unemployed as certified by the competent employment office. 
 
7. Completion of the formalities for obtaining a residence permit shall not prevent 
an applicant immediately taking up employment under the contract he has concluded. 
 

ARTICLE 7 

Employed frontier workers 

1. An employed frontier worker is a national of a Member State who has his 
residence in the territory of a Member State and who pursues an activity as an employed 
person in the territory of the other Member State, returning to his place of residence as a 
rule every day, or at least once a week. 
 
2. Frontier workers shall not require a residence permit. 
 
The competent authorities of the State of employment may nevertheless issue the 
frontier worker with a special permit for a period of at least five years or for the 
duration of his employment where this is longer than three months and less than one 
year. It shall be extended for at least five years provided that the frontier worker 
furnishes proof that he is actually pursuing an economic activity. 
 
3. Special permits shall be valid throughout the territory of the issuing State. 
 

ARTICLE 8 

Occupational and geographical mobility 

1. Employed persons shall have the right to occupational and geographical mobility 
throughout the territory of the host State. 
 
2. Occupational mobility shall include changes of employer, employment or 
occupation and changing from employed to self-employed status. Geographical mobility 
shall include changes in the place of work and residence. 
 

ARTICLE 9 

Equal treatment 

1.  An employed person who is a national of a Member State may not, by reason of 
his nationality, be treated differently in the territory of the other Member State from 
national employed persons as regards conditions of employment and working 
conditions, especially as regards pay, dismissal, or reinstatement or re-employment if he 
becomes unemployed. 
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2. An employed person and the members of his family referred to in Article 3 of 
this Appendix shall enjoy the same tax concessions and welfare benefits as national 
employed persons and members of their family. 
 
3. He shall also be entitled on the same basis and on the same terms as national 
employed persons to education in vocational training establishments and in vocational 
retraining and occupational rehabilitation centres. 
 
4. Any clause in a collective or individual agreement or in any other collective 
arrangements concerning access to employment, employment, pay and other terms of 
employment and dismissal, shall be automatically void insofar as it provides for or 
authorizes discriminatory conditions with respect to foreign employed persons who are 
nationals of the Member States. 
 
5. An employed person who is a national of a Member State and is employed in the 
territory of the another Member State shall enjoy equal treatment in terms of 
membership of trade union organisations and exercise of union rights, including the 
right to vote and right of access to executive or managerial positions within a trade 
union organisation; he may be precluded from involvement in the management of public 
law bodies and from holding an office governed by public law. He shall, moreover, 
have the right to be eligible for election to bodies representing employees in an 
undertaking. 
 
These provisions shall be without prejudice to laws or regulations in the host State 
which confer more extensive rights on employed persons from another Member State. 
 
6. Without prejudice to the provisions of Article 25 of this Appendix, an employed 
person who is a national of a Member State and employed in the territory of another 
Member State shall enjoy all the rights and all the advantages accorded to national 
employed persons in terms of housing, including ownership of the housing he needs. 
Such a worker shall have the same right as nationals to register on the housing lists in 
the region in which he is employed, where such lists exist; he shall enjoy the resultant 
benefits and priorities. If his family has remained in his State of provenance, it shall be 
considered for this purpose as residing in the said region, where national workers 
benefit from a similar presumption. 
 

ARTICLE 10 

Public service employment 

A national of a Member State pursuing an activity as an employed person may be 
refused the right to take up employment in the public service which involves the 
exercise of public power and is intended to protect the general interests of the State or 
other public bodies. 
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III. SELF-EMPLOYED PERSONS 
 

ARTICLE 11 

Rules regarding residence 

1. A national of a Member State wishing to become established in the territory of 
another Member State in order to pursue a self-employed activity (hereinafter referred 
to as a self-employed person) shall receive a residence permit valid for a period of at 
least five years from its date of issue, provided that he produces evidence to the 
competent national authorities that he is established or wishes to become so. 
 
2. The residence permit shall be extended automatically for a period of at least five 
years, provided that the self-employed person produces evidence to the competent 
national authorities that he is pursuing a self-employed economic activity. 
 
3. When issuing residence permits, the Member States may not require self-
employed persons to produce more than the following: 
 
(a) the document by virtue of which he entered their territory; 
 
(b) the evidence referred to in paragraphs 1 and 2. 
 
4. A residence permit shall be valid throughout the territory of the issuing State. 
 
5. Breaks in residence of less than six consecutive months and absences for the 
purposes of fulfilling military service obligations shall not affect the validity of the 
residence permit. 
 
6. Valid residence permits may not be withdrawn from persons referred to in 
paragraph 1 merely because they are no longer working owing to temporary incapacity 
as a result of illness or accident. 
 

ARTICLE 12 

Self-employed frontier workers 

1. A self-employed frontier worker is a national of a Member State who is resident 
in the territory of a Member State and who pursues a self-employed activity in the 
territory of another Member State, returning to his place of residence as a rule every day 
or at least once a week. 
 
2. Self-employed frontier workers shall not require a residence permit. 
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The relevant authorities of the State concerned may nevertheless issue a self-employed 
frontier worker with a special permit valid for at least five years provided that he 
produces evidence to the competent national authorities that he is pursuing or wishes to 
pursue a self-employed activity. The permit shall be extended for at least five years, 
provided that the frontier worker produces evidence that he is pursuing a self-employed 
activity. 
 
3. Special permits shall be valid throughout the territory of the issuing State. 
 

ARTICLE 13 

Occupational and geographical mobility 

1. Self-employed persons shall have the right to occupational and geographical 
mobility throughout the territory of the host State. 
 
2. Occupational mobility shall include change of occupation and changing from 
self-employed to employed status. Geographical mobility shall include changes in the 
place of work and residence. 
 

ARTICLE 14 

Equal treatment 

1. As regards access to a self-employed activity and the pursuit thereof, a self-
employed worker shall be afforded no less favourable treatment in the host State than 
that accorded to its own nationals. 
 
2. The provisions of Article 9 of this Appendix shall apply mutatis mutandis to the 
self-employed persons referred to in this Chapter. 
 

ARTICLE 15 

Exercise of public authority 

A self-employed person may be denied the right to pursue an activity involving, even on 
an occasional basis, the exercise of public authority. 
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IV. PROVISION OF SERVICES 
 
Persons providing services 

 

ARTICLE 16 

With regard to the provision of services, the following shall be prohibited under Article 
5 of the Annex: 
 
(a) any restriction on the cross-frontier provision of services in the territory of a 

Member State not exceeding 90 days of actual work per calendar year; 
 
(b) any restriction on the right of entry and residence in the cases covered by 

paragraph 2 of Article 5 of the Annex concerning: 
 

(i) persons providing services who are nationals of a Member State and are 
established in the territory of a Member State other than that of the 
person receiving services; 

 
(ii) employees, irrespective of their nationality, of persons providing 

services, who are integrated into one Member State’s regular labour 
market and posted for the provision of a service in the territory of 
another Member State without prejudice to Article 1. 

 

ARTICLE 17 

The provisions of Article 16 of this Appendix shall apply to companies formed in 
accordance with the law of a Member State and having their registered office, central 
administration or principal place of business in the territory of a Member State. 
 

ARTICLE 18 

A person providing services who has the right or has been authorised to provide a 
service may, for the purposes of its provision, temporarily pursue his activity in the 
State in which the service is provided on the same terms as those imposed by that State 
on its own nationals, in accordance with the provisions of this Appendix and 
Appendices 2 and 3 to the Annex. 
 

ARTICLE 19 

1. Persons referred to in Article 16(b) of this Appendix who have the right to 
provide a service shall not require a residence permit for periods of residence of 90 days 
or less. Such residence shall be covered by the documents referred to in Article 1, by 
virtue of which they entered the territory. 
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2. Persons referred to in Article 16(b) of this Appendix who have the right or have 
been authorised to provide a service for a period exceeding 90 days shall receive, to 
substantiate that right, a residence permit for a period equal to that of the provision of 
services. 
 
3. The right of residence shall apply throughout the territory of the Member States. 
 
4. For the purposes of issuing residence permits, the Member States may not 
require of the persons referred to in Article 16(b) of this Appendix more than: 
 

(a) the document by virtue of which they entered the territory; 
 

(b) evidence that they are providing or wish to provide a service. 
 

ARTICLE 20 

1. The total duration of provision of services under Article 16(a) of this Appendix, 
whether continuous or consisting of successive periods of provision, may not exceed 90 
days of actual work per calendar year. 
  
2. The provisions of paragraph 1 shall be without prejudice to the discharge by the 
person providing a service of his legal obligations under the guarantee given to the 
person receiving the service or to cases of force majeure. 
 

ARTICLE 21 

1. The provisions of Articles 16 and 18 of this Appendix shall not apply to 
activities involving, even on an occasional basis, the exercise of public authority in the 
Member State concerned. 
  
2. The provisions of Articles 16 and 18 of this Appendix and measures adopted by 
virtue thereof shall not preclude the applicability of laws, regulations and administrative 
provisions providing for the application of working and employment conditions to 
employed persons posted for the purposes of providing a service. In accordance with 
Article 16 of the Annex reference is made to Directive 96/71/EC of 16 December 1996 
concerning the posting of workers in the framework of the provision of services (OJ L 
18, 1997, p.1), as incorporated in the EEA Agreement and in the Swiss – EC Agreement 
on free movement of persons and as in force on 21 June 1999. 
 
3. The provisions of Articles 16(a) and 18 of this Appendix shall be without 
prejudice to the applicability of the laws, regulations and administrative provisions 
prevailing in all Member States at the time of the entry into force of the Annex in 
respect of: 
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(a) the activities of temporary and interim employment agencies; 
 
(b) financial services where provision is subject to prior authorisation in the 

territory of a Member State and the provider is subject to prudential 
supervision by that Member State’s authorities. 

 
4. The provisions of Articles 16(a) and 18 of this Appendix shall be without 
prejudice to the applicability of the Member States’ respective laws, regulations and 
administrative provisions concerning the provision of services of 90 days of actual work 
or less required by imperative requirements in the public interest. 
 
 
Persons receiving services 

 

ARTICLE 22 

1. A person receiving services within the meaning of paragraph 3 of Article 5 of 
the Annex shall not require a residence permit for a period of residence of three months 
or less. For a period exceeding three months, a person receiving services shall be issued 
with a residence permit equal in duration to the service. He may be excluded from social 
security schemes during his period of residence. 
 
2. A residence permit shall be valid throughout the territory of the issuing State. 
 
 

V. PERSONS NOT PURSUING AN ECONOMIC ACTIVITY 
 

ARTICLE 23 

Rules regarding residence 

1. A person who is a national of a Member State not pursuing an economic activity 
in the State of residence and having no right of residence pursuant to other provisions of 
the Annex shall receive a residence permit valid for at least five years provided he 
proves to the competent national authorities that he possesses for himself and the 
members of his family: 
 

(a) sufficient financial means not to have to apply for social assistance 
benefits during their stay; 

 
(b) all-risks sickness insurance cover.1

 
The Member States may, if they consider it necessary, require the residence permit to be 
revalidated at the end of the first two years of residence. 

                                                 
1  In Switzerland, sickness insurance for persons who do not elect to make it their domicile must 

include accident and maternity cover. 
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2. Financial means shall be considered sufficient if they exceed the amount below 
which nationals, having regard to their personal situation and, where appropriate, that of 
their family, can claim social security benefits. Where that condition cannot be applied, 
the applicant’s financial means shall be regarded as sufficient if they are greater than the 
level of the minimum social security pension paid by the host State. 
 
3. Persons who have been employed for less than one year in the territory of a 
Member State may reside there provided they comply with the conditions set out in 
paragraph 1 of this Article. The unemployment benefits to which they are entitled under 
national law which is, where appropriate, complemented by the provisions of Appendix 
2 to the Annex, shall be considered to be financial means within the meaning of 
paragraphs 1(a) and 2 of this Article. 
 
4. A student who does not have a right of residence in the territory of another 
Member State on the basis of any other provision of the Annex shall be issued with a 
residence permit for a period limited to that of the training or to one year, if the training 
lasts for more than one year, provided he satisfies the national authority concerned, by 
means of a statement or, if he chooses, by any other at least equivalent means, that he 
has sufficient financial means to ensure that neither he, his spouse nor his dependent 
children will make any claim for social security of the host State during their stay, and 
provided he is registered in an approved establishment for the purpose of following, as 
his principal activity, a vocational training course and has all-risks sickness insurance 
cover. The Annex does not regulate access to vocational training or maintenance 
assistance given to the students covered by this Article. 
 
5. A residence permit shall automatically be extended for at least five years 
provided that the eligibility conditions are still met. Residence permits for students shall 
be extended annually for a duration equal to the remaining training period. 
 
6. Breaks in residence of less than six consecutive months and absences for the 
purposes of fulfilling military service obligations shall not affect the validity of the 
residence permit. 
 
7. A residence permit shall be valid throughout the territory of the issuing State. 
 
8. The right of residence shall remain for as long as beneficiaries of that right fulfill 
the conditions laid down in paragraph 1. 
 
 

VI. PURCHASE OF IMMOVABLE PROPERTY 
 

ARTICLE 24 

1. A national of a Member State who has a right of residence and his principal 
residence in the host State shall enjoy the same rights as a national as regards the 
purchase of immovable property. He may set up his principal residence in the host State 
at any time in accordance with the relevant national rules irrespective of the duration of 
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his employment. Leaving the host State shall not entail any obligation to dispose of such 
property. 
 
2. The national of a Member State who has a right of residence but does not have 
his principal residence in the host State shall enjoy the same rights as a national as 
regards the purchase of immovable property needed for his economic activity. Leaving 
the host State shall not entail any obligation to dispose of such property. He may also be 
authorised to purchase a second residence or holiday accommodation. The Annex shall 
not affect the rules applying to pure capital investment or business of unbuilt land and 
apartments. 
 
3. A frontier worker shall enjoy the same rights as a national as regards the 
purchase of immovable property for his economic activity and as a secondary residence. 
Leaving the host State shall not entail any obligation to dispose of such property. He 
may also be authorised to purchase holiday accommodation. The Annex shall not affect 
the rules applying in the host State to pure capital investment or business of unbuilt land 
and apartments. 
 
 

VII. TRANSITIONAL PROVISIONS AND DEVELOPMENT OF THE 
ANNEX 

 

ARTICLE 25 

General provisions 

1. When the quantitative restrictions laid down in Article 10 of the Annex are 
applied, the provisions contained in this Chapter shall supplement or replace the other 
provisions of this Appendix, as the case may be. 
 
2. When the quantitative restrictions laid down in Article 10 of the Annex are 
applied, the pursuit of an economic activity shall be subject to the issue of a residence 
and/or a work permit. 
 

ARTICLE 26 

Rules relating to the residence of employed persons 

1. The residence permit of an employed person who has an employment contract 
for a period of less than one year shall be extended for up to a total of 12 months 
provided that the employed person furnishes proof to the competent national authorities 
that he is able to pursue an economic activity. A new residence permit shall be issued 
provided that the employed person furnishes proof that he is able to pursue an economic 
activity and that the quantitative limits laid down in Article 10 of the Annex have not 
been reached. There shall be no obligation to leave the country between two 
employment contracts in accordance with Article 23 of this Appendix. 
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2. During the period referred to in paragraph 2 of Article 10 of the Annex, a 
Member State may require that a written contract or draft contract be produced before 
issuing a first residence permit. 
 
3. (a) Persons who have previously held temporary jobs in the territory of the 

host State for at least 30 months shall automatically have the right to take 
up employment for an unlimited duration.2 They may not be denied this 
right on the grounds that the number of residence permits guaranteed has 
been exhausted. 

 
 (b) Persons who have previously held seasonal employment in the territory 

of the host State for a total of not less than 50 months during the last 15 
years and do not meet the conditions of entitlement to a residence permit 
in accordance with the provisions of subparagraph (a) above shall 
automatically have the right to take up employment for an unlimited 
duration. 

 

ARTICLE 27 

Employed frontier workers 

1. An employed frontier worker is a national of a Member State who has his 
normal place of residence in the frontier zones of Switzerland or neighbouring States 
and who pursues an activity as an employed person in the frontier zones of Switzerland 
and its neighbouring States returning as a rule to his principal residence every day, or at 
least once a week. For the purposes of the Annex, frontier zones shall mean the zones 
defined in the agreements concluded between Switzerland and its neighbouring States 
concerning movement in frontier zones. 
 
2. The special permit shall be valid throughout the frontier zone of the issuing 
State. 
 

ARTICLE 28 

Employed persons’ right to return 

1. An employed person who, on the date the Annex entered into force, was holding 
a residence permit valid for at least one year and who has then left the host State shall 
be entitled to preferential access to the quota for a new residence permit within six years 
of his departure provided he proves that he is able to pursue an economic activity. 
 
2. A frontier worker shall have the right to a new special permit within six years of 
the end of his previous employment over an uninterrupted period of three years, subject 
to verification of his pay and working conditions if he is employed for the two years 

                                                 
2  They shall not be subject to the priority accorded to workers integrated into the regular labour 

market or monitoring of compliance with wage and employment conditions in a particular sector 
or place. 
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following the entry into force of the Annex, provided he proves to the competent 
national authorities that he is able to pursue an economic activity. 
 
3. Young persons who have left the territory of a Member State before the age of 
21, after residing there for at least five years, shall have the right for a period of four 
years after having left to return to that Member State and pursue an economic activity. 
 

ARTICLE 29 

Employed persons’ occupational and geographical mobility 

1. An employed person holding a residence permit valid for less than one year 
shall, for the twelve months following the commencement of his employment, have the 
right to occupational and geographical mobility. The right to change from employed to 
self-employed status shall also be allowed subject to compliance with Article 10 of the 
Annex. 
 
2. Special permits issued to employed frontier workers shall confer the right to 
occupational and geographical mobility within all the frontier zones of Switzerland or 
its neighbouring States. 
 

ARTICLE 30 

Rules relating to the residence of self-employed persons 

A national of a Member State wishing to become established in the territory of another 
Member State in order to pursue a self-employed activity (hereinafter referred to as a 
‘self-employed worker’) shall receive a residence permit valid for a period of six 
months. He shall receive a residence permit valid for at least five years provided that he 
proves to the competent national authorities before the end of the six-month period that 
he is pursuing a self-employed activity. If necessary, the six-month period may be 
extended by a maximum of two months if there is a genuine likelihood that he will 
produce such proof. 
 

ARTICLE 31 

Self-employed frontier workers 

1. A self-employed frontier worker is a national of a Member State who is 
ordinarily resident in the frontier zones of Switzerland or neighbouring States and who 
pursues a self-employed activity in the frontier zones of Switzerland or its neighbouring 
States returning as a rule to his principal residence in principle every day or at least once 
a week. For the purposes of the Annex, frontier zones shall mean the zones defined in 
the agreements concluded between Switzerland and its neighbouring States concerning 
movement in frontier zones. 
 
2. A national of a Member State who wishes in his capacity as a frontier worker to 
pursue a self-employed activity in the frontier zones of Switzerland or its neighbouring 
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States shall receive a preliminary six-month special permit in advance. He shall receive 
a special permit for a period of at least five years provided that he proves to the 
competent national authorities, before the end of that six-month period, that he is 
pursuing a self-employed activity. If necessary, the six-month period may be extended 
by a maximum of two months if there is a genuine likelihood that he will produce such 
proof. 
 
3. Special permits shall be valid throughout the frontier zone of the issuing State. 
 

ARTICLE 32 

Self-employed persons’ right to return 

1. A self-employed person who has held a residence permit valid for a period of at 
least five years and who has left the host State shall have the right to a new permit 
within six years of his departure provided he has already worked in the host State for an 
uninterrupted period of three years and proves to the competent national authorities that 
he is able to pursue an economic activity. 
 
2. A self-employed frontier worker shall have the right to a new special permit 
within a period of six years of the termination of previous activity lasting for an 
uninterrupted period of four years provided he proves to the competent national 
authorities that he is able to pursue an economic activity. 
 
3. Young persons who have left the territory of a Member State before the age of 
21, after residing there for at least five years, shall have the right for a period of four 
years after having left to return to that Member State and pursue an economic activity. 
 

ARTICLE 33 

Self-employed persons’ occupational and geographical mobility 

Special permits issued to self-employed frontier workers shall confer the right to 
occupational and geographical mobility within the frontier zones of Switzerland or its 
neighbouring States. Preliminary six-month residence permits issued in advance (in the 
case of frontier workers, special permits) shall confer the right only to geographical 
mobility. 
 
 

 
 
 

K/I/16 


	I. GENERAL PROVISIONS
	II. EMPLOYED PERSONS
	 III. SELF-EMPLOYED PERSONS
	 IV. PROVISION OF SERVICES
	V. PERSONS NOT PURSUING AN ECONOMIC ACTIVITY
	VI. PURCHASE OF IMMOVABLE PROPERTY
	VII. TRANSITIONAL PROVISIONS AND DEVELOPMENT OF THE ANNEX

